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MOJIOYKEHUE O TPOTUBOJIEHCTBHUU
KOPIIOPATUBHOM KOPPYIIIIANA

Hacrosmiee [NonmoxeHre cOCTABIEHO HA PYCCKOM U
aHrIMACKOM s3blke. B ciiydae NpOTHBOpeHH:
MEXKIY PYCCKHM M aHIJIMHCKHM  TeKCTOM,
[perMyILecTBO Oy/leT MMETh TEKCT Ha PYCCKOM
AZBIKE.

1. OcHoBHBIE OHATHS H ONpeeJeHH s

Jns HeneH HACTOSALIErO IonoxeHus
HCIOIB3YOTCA CIIEYIOIIHe MOHSATHSA H
onpe/ieneHH:

O6mecrBo - OO6mEcTBO ¢  OrpaHHYEHHOH
oreercTBeHHOCTEI0O  « MHDOJIOKUCTHUKCy,

sapeructpupoBanHoe 25.06.2014 roma, OI'PH
1147746717623, anpec peructpamuu: Poccuiickas
depmepamms, 117246, 1. Mocksa, Hayunsri
npoesz, AoM 14a cTpoenue 1, komHara 5.

O6uiecTBO OCYIIECTRIAET KOMMEPYECKYIO
JeATENBHOCTE B Pa3ziM4HBIX  HAIpaBJICHHSX,
OCHOBHOM BHJ| SKOHOMHYECKOH NEATENBHOCTH -
Hay4HbIE HCCIIEOBAHKs U Pa3paboTiku B 00JIaCTH
ecTecTBeHHbIXx M Texuudeckux Hayk (OKBO/
72.19).

Koppynuust (Koppynuuonnbie feicTeus):

a) 3n0ynoTpebieHye ciyKeOHBIM TOJIOIKEHHEM,
nava B3ATKH, Moy4eHue B3SITKH,
3noynorpebnenune TIOJTHOMOYHSIMH,
KOMMEPYECKHMI TMOAKYN JTHO0 HMHOE HE3aKOHHOE
HCIIONB30BaHKWe  (U3MUECKMM  JIMLIOM  CBOEro
JIOJZKHOCTHOTO  TIOJIOYKEHUSI BOMPEKH 3aKOHHBIM
uHTepecam oOlmecTBa M Trocy/lapcTBa B LeNsX
MOJyYEHHs] BBITOABI B BHJE JIEHEr, LEHHOCTEH,
HMHOTO WMYIIECTBA WIH YCIYr HMMYLIECTBEHHOTO
XapaKTepa, HHBIX UMYIIECTBEHHBIX MpaB i ceOs
WIM U8 TpeThMX MLl Jub0  HEe3aKOHHOE
MpeI0CTABICHHE TAKO#H BBINO/IbI YKa3aHHOMY JIHLLY
IAPYTHMH (PU3HHECKUMU JIHLIAMH;

6) coBeplueHMe [ESHWH, YKa3aHHBIX BBIIIE, OT
WMeHH uiM B wHTepecax OOmiecTBa W/HWIM €ro
HapTHEPOB.

Koppynuuonsoe npaBoHApYILIEHHE —
COBEpLIEHHOE TIPOTHRONpPAaBHOE (B HapylueHHe
AHTHKOPPYTIIMOHHOrO ~ 3aKkoHozaTenscTBa  Pd)
AesHUe, obagarolee MPU3HaKaMu KOPPYTILHH, 3a
KoTOpoe 3aKkoHopaatenbcTBoM P® ycraHoBieHa

PROVISION ON COUNTERING
CORPORATE CORRUPTION

This Regulation is compiled in Russian and
English. Russian text will have the advantage in
case of a contradiction between the Russian and
English text.

1. Basic concepts and definitions

For the purposes of this Regulation, the following
concepts and definitions are used:

Company - limited liability =~ Company
"INFOLOGISTICS", registered on 25.06.2014,
OGRN 1147746717623, registration address:
Russian Federation, 117246, Moscow, Nauchny
proezd, house 14a building 1, room 5.

The Company carries out commercial activities in
various spheres, the main type of economic activity
is research and development in the field of natural
and technical sciences (OKVED 72.19).

Corruption (corruption):

a) overuse of official position, giving a bribe,
receiving a bribe, abuse of authority, commercial
bribery or other illegal use by an individual of his
official position contrary to the legitimate interests
of society and the state in order to obtain benefits
in the form of money, valuables, other property or
property services, other property rights for
themselves or for third parties or the illegal
provision of such benefits to a specified person by
other individuals;

b) committing the acts indicated above on behalf of
or in the interests of the Company and / or its
partners.

Corruption offense (action) - an unlawful act (in
violation of the anti-corruption legislation of the
Russian Federation), which has signs of corruption,
for which the legislation of the Russian Federation
establishes civil, disciplinary, administrative or
criminal liability.
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rpaXXnaHCKO-IpaBoBas, JAUCHHINUIHHapHAasd,
aJMHUHHUCTPATUBHAA HJIH YroJIoOBHasA
OTBECTCTBEHHOCTD.

IporuBoaeiicTBHEe KOPPYNIHH — COBMECTHAS
IESTENbHOCTh I'enepaneHOT0O JIHpeKTopa
OfwecTsa, paboTHUKOB DUHAHCOBOTO
nemapramenta (manee — «®JI»), paboTHuKOB
Ornena kaapop (mamee — «OK»), paborHukoB
FOPHAHYECKOTO HoApasae/ieHUs WA
NPUBJIEKAEMOro ISl 9THX Lenel ropucra (nanee-
«IOIl»), wampaBneHHas Ha MpPeAOTBPAlLEHHE
YC/IOBHM  CO3/aHMS ~ KOPPYILIMOHHBEIX  CXEM.
[enepanbHbiil aupekTop, npeacrasurenn «OKy,
«®]I» u «HOI» coBMECTHO UMEHYIOTCS CITy:KO0H
BHyTpeHHero kouTposs O6mectra («CBK»).

Iono:xenne — ITookeHHE O TIPOTHBOAEHCTBUH
koppymu 8 OO0 « THOOJIODKUCTHUKC».

2. O0mue HoJa0KeHus

2.1. Jlannoe ITonoxkenue pa3paboTaHO HAa OCHOBE
@enepanbHOTo 3aK0HA Poccuiickoi
®enepanun ot 25 nexabpa 2008 r. Ne 273-03
«O mporuBofeHCTBHN KOppymmuW» (aazee —
«®3»), a TakKe ¢ yuerom TpedoBanmii cr.13.3.

®3.

2.2. Hactosmum [TonoxkeHneM ycTaHABIMBAKOTCH
OCHOBHBIE TIPUHLIKIIBI MIPOTHBOEHCTBHSA
KOPPYTNIIHKM, MpaBOBblE M  OPraHW3alMOHHbIE

OCHOBBI [IPEAYTIPEKACHAS KOPPYNLHU U GOpLObI ¢
Hel, MHHUMH3aUMH W (WiK) JIMKBHJALHH
TIOCJIEACTEUI KOPPYNLUOHHBIX IIPaBOHAPYILIEHHH.

2.3. Hacrosinee ITonoskenue SBISETCS OCHOBHBIM
BHYTPEHHHM HOPMATHBHBIM JIOKYMEHTOM
Ob61ectra, OlpeICIIOnIUM KITIOYEBbBIE
NpPUHIOKIBET ¥ TpeOOBaHMs, HANpaBlIeHHbIE Ha
MPOTHBOICHCTBHE KOPPYILMH M MHHHMH3ALKIO
KOPPYILMOHHOTO PHCKA, a Taloke Ha obecrneyeHue
cobmonennss O6iecTBoM, ero pabOTHHUKaMHU,
WHBIMH JTHIAMH, HMEIONIAMH TIPaBo ACHCTBOBATL
oT uMeHd M B wuHTepecax OOmecTBa, HOPM

TIPHMEHSIEMOro AHTHKOPPYNLIMOHHOIO
3aKOHO/IaTE/IbCTBA.

2.4. Tpebosanus Hacrosawero Ilonoxenus
pacrpocTpaHsiOTCs  Ha  BceX  pabOTHMKOB
OOmecTea  HE3aBHCHMMO  OT  3aHHMAEMONA

NIOJDKHOCTH, CTartyca M cpoka uX paboTel B
O6ecTee.

2.5. Bcee pabGorauku OO6mecTBa  JIOJDKHBI
PYKOBOZACTBOBAThCA HacTosAmmM IlonoykeHueM |

Anti-corruption - the activities of employees of
the General Director, employees of the Finance
Department (hereinafter - the “FD”), employees of
the Human Resources Department (hereinafter —
“OK”), employees of the Legal Department and/or
engaged lawyer (hereinafter — “LD”), aimed at
preventing the creation of corruption schemes.
The General Director, representatives of “OK”,
"FD" and "LD" are jointly referred to as the
Company's Internal Control Service (“ICS”).

Regulation - Regulation on Combating Corruption
at LLC INFOLOGISTICS.

2. General Provisions
2.1. This Regulation was developed on the basis of
the Federal Law of the Russian Federation
dated December 25, 2008 No. 273-®3 “On
Combating Corruption” (hereafter — the “FZ”),
as well as provision of art.13.3. of the FZ.

2.2. This Regulation establishes the basic
principles of combating corruption, the legal and
organizational framework for preventing and

combating corruption, minimizing and (or)
eliminating the consequences of corruption
offenses.

2.3. These Regulations are the main internal
regulatory document of the Company that defines
the key principles and requirements aimed at
combating corruption and minimizing corruption
risk, as well as ensuring compliance by the
Company, its employees and other persons
authorized to act on behalf of and in the interests of
the Company with the applicable anti-corruption
standards legislation.

2.4. The requirements of this Regulation apply to
all employees of the Company regardless of their
position, status and duration of their work in the
Company.

2.5. All employees of the Company must be guided
by this Regulation and strictly observe its
principles and requirements.




OBLLECTBO C OTPAHUYEHHOW OTBETCTBEHHOCTBHO «MH®O/I0AMUCTUKC»
OrPH 1147746717623 WHH 7731473661

HEYKOCHMTENIBHO CcOOJIIoAaTh €ro MpUHLMOBI U
TpedoBaHus.

2.6. OBmecTBO COAEHCTBYET MOBHILICHHUIO YPOBHS
ZHTHKOPPYNLHOHHOH KYJBTYPBI myTeM
O3HaKOMJIEHHS TIpH TIpMeMe Ha padoTy CBOMX
pa0OTHHKOB B LEJAX  MNOJJEPHKAHHSI  HMX
OCBEIOMIEHHOCTH B BONpocax coOOJeHHsA HOPM
aHTHKOPPYMLUUOHHOIO  3aKOHOAATENBECTBA W
TpedoBanuil HactosAwero [lonoxenus.

-~

2.7. Hactosmee IlonoxeHwe pasmeniaercs B
OymaxxkHoM BHIe B oduce OOmecTea aIs
O3HAaKOMJIEHHS COTPYAHUKOB MpH Hauajie paboThl
B KOMIIAHWH, a TAaKXKe B CBOOOTHOM JOCTYIIe Ha

oumansHOM caiite ObmecTra B
HMH(DOPMAIIMOHHO-TETeKOMMY HUKALIHOHHOH

cucteMe «MHTepHeT», OTKPBITO 3asBIsSET O
HENPUATUM  KOpPPYILUM,  [PUBETCTBYET H

nooupseT cobmoaeHre MPHHIIKIIOB U TPpeGOBaHMIA
Hactoswero [lonoxenus BceMH KOHTpareHTamH,
YJeHaMH OpraHos ynpapiaeHus ObiectBa M ero
paboTHHKaMH.

2.8. O6wectBo GopMHUpYET STHUHECKHI cTaHaapT
HEeMpUMHUPHMOro OTHOLIEHHS K J1t00bIM hopMaM 1
MPOSIBIIEHHAM KOPPYMIIWA HA BCEX YPOBHAX,
nogasas npumep  pabornukam — OOGluectsa,
NO/IPSITYMKAM U KOHTPareHTaM.

2.9. Ob6mecTBO TPEIBABISAET COOTBETCTBYIOIIHE
TpeboBaHMA K JOJDKHOCTHBIM Jikiiam OOluecTsa U
KaHauaaTaM Ha pPYKOBOAMAIIHME JODKHOCTH B
OOmecTBe Ha mpeAMET HX HENMPHYACTHOCTH K
KOPPYINLMOHHON NEATENbHOCTH.

2.10. TTonpasaenenus 1 pabOTHHKH, YKa3aHHbIE B
pazgene 1 HacTOsIIEro IOJNOXKEHMSs B paMKax
TEKYLIEH AedTe/IbHOCTH, OCYILECTBIIIOT KOHTPOJIb
cobmonenus B OOLIecTBE aHTUKOPPYNIIMOHHOTO
3akoHogarenbcTBa PO.

2.11. HOpununueckoe noapasnenenue OOLiecTBa
OCYLIECTBIAET KOHTPOJb 3a COAEPKAHHEM HOPM
AHTHUKOPPYIILHOHHOIO 3aKoHoAaTelbcTBa PO® B
NPaBOOTHOILEHUAX ¢ KOHTpareHTamu OO1ecTsa.

2.12. Paborauku O61iecTBa 00513aHbI YBEIOMHUTE B
[IACBMEHHOH dopwme, YCTaHOBJIEHHOH
[punoxxenuwem Nol x  gannomy [lonoskenwmio,
CBOMX HETOCPE/ICTBEHHBIX PYKOBOAMTENeH 00
obpalllgHMH K HUM Kakux-nudo JiMllL B Ledx
CKJIOHEHHsST K COBEPINEHHIO KOPPYNITHOHHBIX

| IpaBOHApYIIeHWH He mo3aHee padodero IHs,

KOT|a WM CTal0 M3BECTHO O (aKrax TaKoro
obpamenus. PykopoauTenu mnoapazaeneHuid, He
no3JHee CAeAYIOWEero AHs ¢ MOMEHTa MOIy4eHus
YBEIOMJICHHS, HAMpaBJIAIOT yBeAoMileHus B OTen

2.6. The Company promotes an increase in the
level of anti-corruption culture by making it easier
for employees to become aware of when it comes
to hiring employees in order to maintain awareness
of anti-corruption laws and the requirements of this
Regulation.

2.7. These Regulations are freely available in paper
in the Company’s office for employees information
and on the official website of the Company in the
Internet information and telecommunication
system, openly declares rejection of corruption,
welcomes and encourages compliance with the
principles and requirements of these Regulations
by all counterparties, members of the Company's
management bodies and its employees.

2.8. The Company forms the ethical standard of an
irreconcilable attitude to any forms and
manifestations of corruption at all levels, setting an
example for the Company's employees,
subcontractors and partners.

2.9. The Company makes relevant requirements for
the officers of the Company and candidates for
senior positions in the Company for their non-
involvement in corruption activities.

2.10. Units and employees referred to in Section 1
of this regulation as part of their current activities
monitor compliance with the Company’s anti-
corruption laws of the Russian Federation.

2.11. The legal division of the Company exercises
control over the content of the norms of the anti-
corruption legislation of the Russian Federation in
legal relations with counterparties of the Company.

2.12. The Company's employees are obliged to
notify in writing, established by Appendix No. 1 to
this Regulation, their immediate supervisors of any
persons contacting them in order to induce
corruption offenses no later than the working day,
when they became aware of the facts of such
treatment. Heads of divisions, no later than the next
day from the date of receipt of the notification,
send notifications to the Human Resources
Department for their registration in the “Journal of
accounting for notifications of employees of the
Company about facts of circulation in order to
induce employees of LLC “INFOLOGISTICS” to
commit corruption offenses” in accordance with
Appendix No. 2 to the Regulation.
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KaIpoB IS MX peructpaumu B «XKypHane ydera
veeaomieHud pabotHukoB OOmmecTBa o QakTax
oOpameHns B 1endx CKIoHeHHs ciayxawux OO0

HHOOJIODKUCTHUKCy  k  COBEPLUSHMIO
EODPDYILUHOHHBIX NpaBOHAPYIEHHI B
cootsetctBuu ¢ [Ipunokenmem Ne 2k
ToaoKeHHIO.

2.I3. B CBK nuceMeHHBIE YBEAOMJICHUS
paboTHHKOB (Ha OyMaKHOM HOCHTENIE WIH B
37eKTPOHHOM BHJIE) 000 Beex ciaydasx oOpaiueHus
¥ HHM KaKuX-TH00 JML B LEISIX CKIOHEHMS UX K
COBEpIIEHHIO KOPPYILHOHHBIX [IpaBoHapYIIEHHH,
a TaroKe 0 (aKTe CBepIIHBLIMXCA KOPPYIILIMOHHBIX
aeiicTBui  Hampassiotes pabotHukom Otaena
KaJ[pOB HE MO3/IHee JTHA WX PErHCTPaLHH.

2.14. CBK mpoBoauT ciyxeOHble pacciieoBaHus

no  Qaxkram  KOPpYILUMOHHBIX  JIEHCTBHIA,
yKa3zaHHBIX B 11.3.2. HacTosmero [lonoxenus, npu
HAJTMYWH, TI0  pe3ylbTaTaM  pacCMOTPEHHs
YBEIOMIICHHSA paboTHHKa, peieHus
OOJDKHOCTHOrO  smma  OOfliecTBa,  KOTOPOMY

TPEAOCTABIICHO NPABO HA3HAUEHMs Ha JOJKHOCTD
1 0CBOOOIK/IEHHUS OT JIOJDKHOCTH paboTHHKA.

2.15. Veemomnenus (KOMHM  YBeIOMIICHUH)
pabOTHUKOB, a TAKe MaTepUallbl pacciie/0BaHuMit
CBK (koruu HalpaslIEHHbIX B
NPaBOOXPaHWUTENbHBIE ~ OpraHbl  MaTepHasioB

paccienoBaHmii) XpaHaTes B TedeHHe 5 (TIATH) JeT
B Ornene kaapoB, ToOci€ Hero MNOAIEkKAr
YHUUTOXKEHHIO B YCTAHOBJIGHHOM IOPSJIKE.

3. Koppynuuonnsie JeiicTBHs

3.1. B COOTBETCTBHH C 3aKOHOATENLCTBOM PO,
HOPMATHBHBIMH aKTaMH B chepe
MPOTHBOACHCTBHS KoppyniH O61ecTBO cunTaer
KOPPYNIMOHHBIMH ~ JIeHCTBUAMH  JEHCTBHS,
COBEpINEHHBIE:

3.1.1 B otHowmenuu O0mecTra THO0 OT KMEHH WITH
B HHTEepecax Ob6umecrsa B OTHOIIEHHUH

| TOCYHAPCTBEHHBIX U MYHHLMIIAJIBHBIX OPTraHOB H

ux coayxammx, OOmectBa Poccum H  ero
CNMY’KAIHX, KOHTPAreHTOB, a TaloKe MHBIX
HOPUAMYECKUX ML M WX pabOTHUKOB, OPraHOB
VIpaBleHUs ¥ TIpe[CTaBHUTENEH  yKa3aHHBIX
FOPH/IMYECKHX JTHLY;

3.1.2 npAMO UM KOCBEHHO;

3.1.3 nu4YHO WK Yepe3 NOCPEAHHIECTBO TPEThHX

JIHLL

3.1.4 B mo6oi dopme, B Tom umcie B dopme
oy yeHUs1/ ﬂpeﬂOCTBBHEHI/]}I JCHEXKHBIX CPENCTB,

2.13. Written notifications to employees (on paper
or in electronic form) of all cases of contacting
them by individuals with the aim of inciting them
to commit corruption offenses, as well as the fact
of corrupt acts that have taken place, are sent to the
ICS by an employee of the Human Resources
Department no later than the day they are
registered.

2.14. ICS conducts official investigations into
corruption acts specified in clause 3.2. of this
Regulation, if, based on the results of consideration
of the employee’s notice, there is a decision of an
official of the Company who is granted the right to
appoint and dismiss the employee.

2.15. Notifications (copies of notifications) of
employees, as well as materials of ICS
investigations (copies of investigation materials
sent to law enforcement bodies) are stored for 5
(five) years in the Human Resources Department,
after which they must be destroyed in the
established manner.

3. Corruption actions

3.1. In accordance with the legislation of the
Russian Federation, regulatory acts in the field of
combating corruption, the Company considers acts
committed by corruption actions:

3.1.1 in relation to the Company either on behalf of
or in the interests of the Company in relation to
state and municipal bodies and their employees, the
Company of Russia and its employees,
counterparties, as well as other legal entities and
their ~employees, governing bodies and
representatives of these legal entities;

3.1.2 directly or indirectly;
3.1.3 in person or through third parties;
3.1.4 in any form, including in the form of receipt

/ provision of cash, valuables, other property or
services of a property nature, other property rights.
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LeHHOCTEH, MHOrO HMMYINecTBa WIH  YCIyT
HMVIIIECTBEHHOTO Xapakrepa, HHBIX
#MY IIECTBEHHBIX TIPaB.

2, Koppymumonasvm neficTBUsIMH,

COBEDIIESHHBIMH B LeJISIX, B (JopMe MU B TTOpsAKE,
viazanHbelX B nyHkTtax 3.1.1-3.1.4 macTosiiero
JOKVMEHTA, ABJISIOTCS:

3.2.1 nava B3ATKM W TOCPEJHHYECTBO B Jauye
B3ATKH, TO €CTh INIPeIOCTABICHHE WK obelnanue
NPEIOCTABHTh JIIOOYIO (DUHAHCOBYIO WM HMHYIO
BBIFOAY/NPEUMYINECTBO C YMBICIOM 1100y IUTE
KaKoe-JIM00 JIMLO BBIIOJHUTE €r0 AOKHOCTHBIE
0053aHHOCTH HEHAUIeKAIUM 00pa3om, T.e. Ha
§o:1ee BBIFOHBIX IS JAIOMIET0 YCIOBHAX W/HITH ¢

HAPYIIEHWEM nopsaKa u NpoLEnyp,
VCTaHOBIIEHHBIX 3aKOHOJATENBCTBOM P® u/uium
BHYTPEHHHX HOPMATUBHBIX JIOKYMEHTOB
Obuectra;

3.2.2 momyueHHe B3SATKH M IOCPSIHHYECTBO B
TIOJTyYCHUH B3STKH, T.€. IOJyHEHHE WK COTIIacHe
NONMYYUTh 100YI0 (HHAHCOBYID WIH HHYIO
BBIFOJY/TIPEUMYIIECTBO 32 WCIOJHEHHE CBOMX
JIOJUKHOCTHBIX ~ 00s3aHHOCTEH  HeHaJIeXkalliM
obpa3oM, T.e. Ha OoJee BBITOAHBIX [UIA [JAIOLIEro
YCJIOBUSIX W/MIM C HapylleHMeM TMOpSAKOB H
TIPOLELYP, YCTAHOBJEHHBIX 3aKOHOATEHLCTBOM
P® y/unu BHyTpEHHUX HOPMATHBHBIX IOKYMEHTOB
Obmectra;

3.2.3 xomMMepueckHii MNOAKYN - He3aKOHHas
nepenaqa ayauy, BBITTOJTHAIOIIEMY
yrpasneHueckue (¢Qynkuuun B OOuiectee, B

KOMMEPYECKOH WM WMHOM OpraHW3aliH, [IeHer,
LEHHBIX 6yMmar, HHOrO MUMYLIECTBA, OKA3aHHUE eMy
yCIIyT HMYIIECTBEHHOTO Xapakrepa,
NpelocTapIeHHe UHBIX MMYLIECTBEHHBIX MpaB 3a
coBepiieHve  jAeHcTBUH  (Oe3geiicTBuii) B
HHTEpEecax Jaloulero B CBSA3HM 3aHMMaeMBbIM 3THM
THLIOM CITy>Ke0HBIM IOJIOMKEHHEM;

3.2.4 wucnonw3oBande OpraHamu yIpaelieHus
Obmecrea, OpraHamMu BHYTPEHHEro KOHTPOJIS,
paboraukamu OOmiectBa 11 ce0s WIH B MONB3Y
TPeThHX JIHI] BO3MOMKHOCTEH, CBA3aHHBIX CO
¢y eOHBIM MOJIOYKeHHeM W/WITH JIOJDKHOCTHBIMH
MOTHOMOYHAMH, JUIS MONyYeHHs (UHAHCOBBIX MITH
HHBIX BBITO/1/TIPEMMYLIIECTB, HE
NpeAyCMOTPEHHbIX 3aKOHOAATENLCTBOM PD 1/uinu
BHYTPEHHHMH HOPMATHBHBIMH  JIOKYMEHTaMH
OGmecTea;

3.2.5 uHOe HEe3aKOHHOE MCIOJIL30BAHHE CBOETO
JO/DKHOCTHOTO TOJIOMKEHHMS! BOMNPEKH 3aKOHHBIM
unTepecam OOmecTBa w/umuM oOMIECTBa, W/HIN

3.2. Corruption acts committed for the purposes, in
the form or in the manner specified in paragraphs
3.1.1-3.1.4 of this document, are:

3.2. Corruption acts committed for the purposes, in
the form or in the manner specified in paragraphs
3.1.1-3.1.4 of this document, are:

3.2.1 giving a bribe and mediation in giving a
bribe, that is, giving or promising to provide any
financial or other benefit / advantage with the
intent to induce any person to perform his official
duties inappropriately, i.e. on more favorable
conditions for the giver and / or in violation of the
procedure and procedures established by the
legislation of the Russian Federation and / or
internal regulatory documents of the Company;

3.2.2 receiving a bribe and mediation in receiving
a bribe, i.e. obtaining or consenting to receive any
financial or other benefit / advantage for the
performance of their duties inappropriately, i.e. on
more favorable conditions for the giver and / or in
violation of the procedures and procedures
established by the legislation of the Russian
Federation and / or internal regulatory documents
of the Company;

3.2.3 commercial bribery - the illegal transfer to a
person performing managerial functions in the
Company, in a commercial or other organization,
of money, securities, other property, the provision
of property services to him, the provision of other
property rights for the commission of actions
(inaction) in the interests of giving in
communication with the official position held by
this person;

3.2.4 the use by the Company’s Management
Bodies, Internal Control Bodies, Company
employees for themselves or in favor of third
parties of opportunities related to their official
position and / or official powers to obtain financial
or other benefits / advantages not provided for by
the laws of the Russian Federation and / or internal
regulatory documents of the Company;

3.2.5 other illegal use of one's official position
contrary to the legitimate interests of the Company
and / or the company and / or the state in order to
obtain financial or other benefits / advantages.

3.3. Employees of the Company, management
bodies of the Company, bodies of the internal
control system are prohibited from committing
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2

TOCY Z2PCTEA B LeTX NostydeHust MHAHCOBOH HMITH

WE0E BNTOILL TIPEHMY LLECTB.

OpraHaM CHCTEMbl BHYTPEHHEro

3ampelaercs coBepLIaTh
numOHHBIE JIeHcTBMs, yKaszaHHble B m.3.2.
ro [lomoxkeHus, B TOM  YHCIE
SETDEIIASTCE MPAMO WM KOCBEHHO, JIMYHO WIIH
S2pes MOCPEIHHYECTBO TPETHHX JTHI TIPE/Iarath,
Zz=aTs, 00S1IaTh, MPOCUTH M MOMYYaTh B3ATKH HIIH
COBCpIIAThH TUIATEKH VTS YIIPOLIEHHS
ATMHHHCTPATHBHBIX, OFOPOKPATHYECKUX M ITPOYHX
SopmansHocTed B o060l gopme, B TOM uHCiE B
OpME TeHEKHBIX CPe/ICTB, IEHHOCTEH, YCIyT WIH
HOH BBIFOJbl, KAKUM-THOO JHULIAM M OT KaKWX-

H

00 MLl WM OpraHW3aldi,  BKIIOYad
RKOMMCEPYCCKHE OpraHusalyy, OpraHbl
rocy1apCTBEHHOH BIIACTH MECTHOI'O
caMoyTipaBJIEHHA, rocyaapCTBE€HHBIX H

MVHHIHIABHBIX CITY;KallMX, YaCTHBIX KOMITAaHHH
H HX HPEHCTELBHTGHCH.

4. OcHOBHbIE NPHHIHILI NPOTHBOACHCTBUS

KOppyNuHH
ITpotuBopeiictBue koppynuuu B OOmecTse
OCHOBBIBAa€TCS Ha  CIIEAYIOUIMX  OCHOBHBIX
NPHHIHUIIAX:

4.1. TIlpusHauue, ofecmedeHde M 3allura
OCHOBHBIX TMpaB H CcBOOOA 4eJOBeKa M
rpaKIaHWHA.

Koppynuusi MPUBOAMT K HApYLICHUIO [IpaB
rpaKiaH, K HeCOOMIONIEHHI0  3aKOHHOH
KOHKYPEHLMH MeKIY cyOBeKkTaMu
3KOHOMMYECKOH JesTeIbHOCTH.

£.2. 3aKOHHOCTD.

4.3. TlyOnuuHOCTE U OTKPBITOCTH AEATEILHOCTH
opraHoB ynpaeieHuss ObmectBa u pabOTHHKOB
ObwmectBa (c y4eTOM TpeboBaHuii
3axoHoparesbeTra PO 0 koMMepueckoil U TaiHe,
2 TaKKe TMONOKEHHH O KOH(UACHIMATLHOCTH
urdopMaluu, NpuHATHIX B O01ecTse).

44, HeoTBpaTHMOCTh OTBETCTBEHHOCTH  3a
COBEpIIEHHE KOPPYTIIHOHHBIX MPAaBOHAPYIICHHH.

<.5. KoMIIIeKCHOE UCITONIB30BAHUE NIOJIHTHYECKHX,
ODraHHU3aLIMOHHBIX, HH(OPMALIMOHHO-
MPOTATaHIUCTCKHX, COLMAalbHO-9KOHOMHYECKHX,
TIP2BOBBIX, CNICLHANBHBIX U HHBIX MED.

4.6. IlpuopureTHoe mNpHUMEHEHHE
nIPeaYNPEeKISHUIO KOPPYIILHH.

Mep 1o

corruption acts specified in clause 3.2. of the
present Regulations, including the prohibition of
directly, indirectly, personally or through third
parties, to offer, give, promise, ask and receive
bribes or make payments to simplify
administrative, bureaucratic and other formalities
in any form, including in the form of cash,
valuables , services or other benefits to any persons
and from any persons or organizations, including
commercial organizations, state authorities of local
self-government, state and municipal employees,
private companies and their pre substitutes.

4. The basic principles of
anti-corruption

Anti-corruption in the Company is based on the
following basic principles:

4.1. Recognition, provision and protection of
fundamental rights and freedoms of man and
citizen.

Corruption leads to a violation of the rights of
citizens, to non-compliance with legal competition
between subjects of economic activity.

4.2. Legality.

4.3, The publicity and openness of the activities of
the management bodies of the Company and
employees of the Company (taking into account the
requirements of the legislation of the Russian
Federation on commercial and secrecy, as well as
provisions on confidentiality of information
adopted by the Company).

4.4, The inevitability of liability for corruption
offenses.

4.5. Integrated use of political, organizational,
advocacy, socio-economic, legal, special and other
measures.
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~ CotpyaHH4eCTBO B obmactu
[IpoTHBOACHCTBHA KOppYILHH c
TOCYIEPCTBEHHBIMM  OpTaHaMM, [apTHepaMu H
g *T“H'\morepa\m ObmecTBa.

-

2. OTseTcTBEHHOCTL 34
EpasoEapyIIeHHsA

KOPPYHIHOHHBbIE

3 1 Oprausi ynpaenenus O61ecTsa U pabOTHHKH
OSmecTBa,  HE3aBMCMMO  OT  3aHMMaeMo#
SIODKHOCTH, HECyT TIEPCOHAJIBHYIO
OTBETCTBEHHOCTE 3a COOJIIOJIEHHE TPHHIMIIOBR M
Tpefosanuii HacToslero [lonoxenus.

2. Jluua, HapyIIMBIIHE AHTHKOPPYNLHOHHOE
saxoHozaTenbecTBo P®, a Tawke TpeboBaHHs
HacTOSIIETO [Tonoxenus, MOTYT OBITh
npHBlEYEeHbl K JI000H  OTBETCTBEHHOCTH C
JeHCTRYIOIMM 3aKOHOIATENbCTBOM PD, BrIIOYas
2 IMHHHCTPATHBHYIO, IPaXKJAHCKYIO M YTOJIOBHYHO
OTBETCTBEHHOCTb.

<

6. PeryasipHblii HOPSIAOK NPOTHBONEHCTBHIA
KOppYyHOIHH

6.1. Cnyx6a sHytpennero koutpona (CBK)
O6mecTBa cocToMT M3 Tipeacrasutened Ornena
KafpoB OO6uiecTea, Npe/ICTABUTENCH
IOpumuueckoro  mojpasaeneHus  obiectea,
fnpeAcTaBuTeNied  (PUHAHCOBOrO  JemapTraMeHTa
O6mectsa.

6.2. TIpencenarenem CBK sBnsieTcs renepanbHbIid
aupektop OOwecTsa. B cirydae HEBO3MOMKHOCTH

OPHCYTCTBHMS ~ TeHepaJbHOTO  JMpeKTopa  Ha
peryaspHom  saceganmu  CBK,  dyukumio
npencenatens CBK OOmectea ocyliecTBaseT
COTPYAHHK O6mectsa, MpeaBapUTEILHO
#a3HaYCHHBIH reHepaJibHbIM JAHUPEKTOPOM

OG11iecTBa, 10 NMpPeIBapPUTEIBHOMY COIJIaCOBAHHIO
# ¢ ono0peHHs €AMHCTBEHHOTO Y4YacTHHKA
Oowmectea.

6.3. CBK mporoauT 3ace[jaHMsi ABAXbI B TOZ,
oawH pas 3a Ka/pie 6 (IecTh MECALER).

L. Tlpeamerom paccmotpenus CBK ssistoTes
o€ KOHTPAKTHI, COIVIALIECHHUS ¥ HHbIC IOPHINYECKH
sazzalomue  JokyMentsl  OOmectBa, Ha
OB2HHH KOTOPBIX IIPOMCXO/IUT OTUYKICHHE U3

wxeta O6mecTsa CyMM MpeBblIIAOIMX S

[ ] ‘.Ii |P
"

‘ 1’1 lq“

f!\
f,l

4.6. Priority application of measures to prevent
corruption.

4.7. Cooperation in the field of anti-corruption with
government bodies, partners and distributors of the
Company.

5. Responsibility for corruption offenses

5.1. The management bodies of the Company and
employees of the Company, regardless of their
position, are personally responsible for observing
the principles and requirements of this Regulation.

5.2. Persons who violate the anti-corruption
legislation of the Russian Federation, as well as the
requirements of this Regulation, may be held liable
with any applicable laws of the Russian Federation,
including administrative, civil and criminal
liability.

6. Regular anti-corruption procedures

6.1. The Internal Control Service (ICS) of the
Company consists of representatives of the Human
Resources Department of the Company,
representatives of the Legal Division of the
company, and representatives of the financial
department of the Company.

6.2. The ICS Chairman is the General Director of
the Company. If it is impossible for the Director
General to be present at the regular meeting of the
ICS, the function of the chairman of the ICS of the
Company is performed by the employee of the
Company, previously appointed by the General
Director of the Company, by prior agreement and
with the approval of the sole participant of the
Company.

6.3. ICS meets twice a year, once every 6 (six
months).

6.4. The subject of ICS consideration is all
contracts, agreements and other legally binding
documents of the Company, on the basis of which
the alienation from the budget of the Company
amounts exceeding 5 (five) million rubles in favor
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\m=TL) MJH. pyOJgeH B MOJIb3Y TAPTHEPOB
OGmecTBa, TOAPAIYMKOB, KOHTPAreHTOB W WHBIX

TPETRHX JHLL
=3 Tlpu paccMOTpPEHHH KOHTPakTOB H
cormameHMi, yKkasaHHBIX B 1.6.4. BB,

mpeactasutens Ol Mo MUCBEMEHHOMY 3ampocy
TIPEI0CTABISIET HHGDOPMALHIO 06
coSCTBEHHMKAX M PYKOBOOAMIMX — JTHLAX
TADTHEPOB, HAXOALLYIOCS B OTKPBITOM J0CTYIIE, C
®OTODBIMH  OBUIM  3aK/IFOYEHBI  KOHTPAKTBHI.
[peactasutens  OK  moaTeepikmaer — WIHM
ompoBepraeT Haxoik/JIeHne 0003Ha4eHHBIX JIHI[ B
=sicie OBIBIIMX WIH JEHCTBYIOLMX COTPYIHHKOB
OdmecTRa. [Ipencrasurens DuyHaHCOBOIO
zenapramenTta O€iiecTBa coofmaer o cratyce
OIU1AT TI0 JIOTOBOPAM M COIJIALIEHHMSAM C TaKUMH
T0apATIHKAMH.

6.6. B ciiyuae soiacHeHHs (akta paboThl ObIBIIETO
corpyaauka Of1ecTBa Ha pyKOBO/SIIEH MO3ULIMH
HLHENIHEr0 MapTHepa W/WIM  KOHTpareHTa
O6mectsa, CBK w/unu npeacraputens OK n/umu
HOIl He3aMeIMTENBHO B TIMCBMEHHOM BHIC
NpeaoCTaBiseT  TeHepalbHOMY TMPEKTOpY
O6bumectea wuHpoOpMauuio o nasHOM  (akre.
Tenepaibublil qupektop O6mecTa B TeueHue 7
(ceMH) KaleHIapHBIX AHEH COBMECTHO ¢ “JICHAMU
CBK npuHMMaeT peuieHHe 0 pPacCMOTPEHHH

sonpoca O  HANMYWM  WIH  OTCYTCTBHM
KOPPYIIIMOHHON  coctaBisomedl B (axre
23KTHOHEHHS TaKHX KOHTPAaKTOB W/HIH

COrJIAlIEHUH C MapTHEPOM W/HITH KOHTPareHTOM.

7. 3akn0uHTeILHbIE MOJ0XKEHHS

7.1. Ilo Bcem BoIpocaM, He HallEAIINM
sTpaxkeHns B jganHoMm [lonoxenun, OOwmecTBo
DVEOBOACTBYETCS  3aKoHojareabecTBoM PO,
=0pMaTHBHBIME JIokymMeHTaMH O0mectsa Poccun

# 2EVIPEHHUMH J0KyMeHTaMu OO61ecTsa.

T 2 Hacroswee [lonoskeHwe BCTYIAeT B CHIY C
womesTa yTBEepIKIeHHs ero CoBETOM IHPEKTOPOB
Smectsa.  [lpunsaThe  HOBOM  pelakii{

mpezziavinero. [IpuHsTHE OT/eNbHBIX M3MEHEHHH

% 20mOdHEHMM B TEKCT HE BIEKYT yTpary
worsIHEeCKOM CHIThl Apyrux HopM TlonoxkeHus.

EE

of the partners of the Company, contractors,
contractors and other third parties.

6.5. When considering contracts and agreements
specified in clause 6.4. above, the representative of
LD upon written request from OK provides
information on the owners and executives of
partners in the public domain, with whom contracts
have been concluded. The representative of OK
confirms or refutes the presence of the indicated
persons among the former or current employees of
the Company. A representative of the Finance
Department of the Company reports on the status
of payments under contracts and agreements with
such contractors.

6.6. In the event that the fact of the work of a
former employee of the Company in the leadership
position of the current partner and / or counterparty
of the Company is clarified, the ICS and / or
representative of OK and / or LD shall immediately
provide the Director General of the Company with
information about this fact in writing. The General
Director of the Company, within 7 (seven) calendar
days, together with the ICS members, makes a
decision to consider the issue of the presence or
absence of a corruption component in the fact of
concluding such contracts and / or agreements with
a partner and / or counterparty.

7. Final Provisions

7.1. For all issues that are not reflected in these
Regulations, the Company is guided by the laws of
the Russian Federation, regulatory documents of
the Russian Company and internal documents of
the Company.

7.2. These Regulations shall enter into force upon
approval by the Board of Directors of the
Company. The adoption of a new version of the
Regulation automatically leads to the cancellation
of the previous one. The adoption of certain
amendments and additions to the text does not
entail the loss of legal force of other provisions of
the Regulation.

L]
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Ipuioxenne Ne 1

k ITo0KeH IO 110 MPOTHBOAEHCTBHIO
KOpPHOPATHBHOH KOPPYNUHH 000
«AH®OJIOKUCTHAKC»

(OonaicHocmy npedcmagumenst
pabomooamens)

(®.1.0.)

oT

(HaMMeEHOBAHHE JOJKHOCTH)

(HAaMMEHOBAHKME CTPYKTYPHOTO
roipas/IeneHus )

(®.M.0))

(KOHTaKTHBIH TenedoH)

Yeeaomjenue
npeacTaBuTens paboroarens o pakre ofpalenns B HeJAX CKIOHEHHS paGorauxka 000
«AH®OJIOJKACTUKC» K coBepIIeHNI0 KOPPYNIHOHHBIX npaBoHapyeHniH

Coofmaro, 410!

Zeva MeCTO, BpEMsi, APYrHe YCJIOBHA M OmnucaHhe 0BCTOATENBCTB, NPH KOTOPBIX CTaNo M3BECTHO O
cov=as( 5X) oOpalieHHs K pabOTHHKY O6miecTBa B CBA3M C MCIIOJHECHHEM UM crykeGHBIX 00s3aHHOCTEH
s -THOO0 JTHIL B TIEJIAX CKIOHEHHS ero K COBEPLICHHIO KOPPYITIHOHHBIX TpaBOHAPYICHHU)
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SeapofHELie CBEGHMA O MNEHCTBHAX, KOTOpBle Npeanaraercst cobepuuth paGorauky Obumiectea 1o
spocefe OAPATHBIINXCA JIMLL, MM O CHTYALIHH, IPH KOTOPOH Npe/inaraetcs Ge3eHCcTBOBATE)

sce W3BECTHBIE CBENCHMS O nuie, obparupmiemcss K paborHuky OOmmiecTBa B LEJSIX CKJIOHEHHS K
SOBEDUIEHHIO KOPPYTIIIMOHHOTO NPaBOHAPY IEHHS)

(cmocod (HampuMep, TOAKYN, yrposa, obeiiaHde dero-iubo, oOMaH, HacWiIHe M Tak nanee) u
oficTosTenbeTea (Hampumep, TeneOHHBIH pasroBop, JMYHAs BCTpeva, MOYTOBOC OTMPABJICHHE M TaK
1anee) CKIOHEHHMsS K KOPPYIIMOHHOMY TIpaBOHApyLUeHHIO, HH(popMaLus 06 oTkase (COrachm) NpHHATH
NDeLI0/EHHE JIHIA O COBEPIISHHH KOPPYTIMOHHOTO NPABOHAPY IICHH)

<

(HBIe CBEJIEHHS, O KOTOPBIX paboTHHKY OOIecTsa CUMTaeT HeOOXOIMMBIM COOOIIHTE)

(nara) (mozmnmcs) (®.HN.0)
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KYPHAJI*
yueTa yBeaomieHHi padoTHukoB ObmecTBa o dakrax obpamenusn

B 1neanx ckionenus cayxamuax 000 «MHPOJIO/LKUCTHKC» k coBepmieHnIo
KOPPYNIHOHHBIX NPABOHAPYIICHH i

IIpniaoxenne Ne 2

k ITonokeHHn1o Mo MPOTHBOAEHCTBH IO
KOpHOPATHBHOH KOPPYNUHHI

000 WHPOJOIKHUCTHUKC»

(Otnen xanpog)

Hayar * 4 20 r.
OxoHuen “ » 20 T.
Ha * ” nucTax.

Ne Peructpa- Jlata u @amunns, umst, | Kparkoe | ®@amunus, |Ceenenus |Ceemenus |[Ipumeua
n/n LIMOHHBIA | BpeMs ydeTa OTYECTBO, COJIEPIKAHK| WHHIIHAIIBI o o HUE
HOMED YBENOMIIEHH TIOJKHOCT, e JIMLIA, [IPUHATOM | PE3YJIBTAT
YBeAOMIIEHH o KOHTAaKTHBIH  |yBEIOMJICH | IPUHSBILIETO | PELIEHHH ax

a1 TenedoH ys YBEJIOMJICHH MPOBEPKH
COTpYIHHKA e
Oburectra,
NepeiaBIIero Wik
HaNpaBHBIIETO
YBEIOMIIEHHE
1 2 3 4 5 6 7 8 9
1
2
3
4
5

* JImcre! XypHana NOWKHE OBITE TPOHYMEPOBAHE, IIPOLIKTEL B 3aBEPEHBI MOANHUCHI T0BKHOCTHOrO Auia OTaena
KaJIpoB M oTTHCKOM nedatd Obmectea. AypHan ¢ noMeTkoit "JIng cmyxebHOro MoNB30BaHIA" XPAHUTCS B TCUSHHE
IATH JIET €O JIHs Y4eTa B HEM TOCIeAHero VBEIOMISHHA.
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